
➢ Build inclusive, future-proof policies 

➢ Invest in better data for smarter decisions for countries 

➢ Scale gender audit and policy reforms at workplaces 

➢ Promote leadership accountability and GBVH prevention at workplaces

➢ Expand awareness and advocacy in countries and among businesses 

➢ Strengthen cross-sector partnerships for lasting impact

Where we stand

Safe and inclusive workplaces

Gender diversity and the proactive prevention of 
gender-based violence and harassment (GBVH) are 
essential for building healthy, productive, and 
competitive organisations. 

Diverse teams bring broader perspectives, unlock 
innovation, improve decision-making, and are 
better equipped to understand and cater to a wide 
range of customer needs. Evidence suggests that 
companies that actively promote gender equality often 
outperform their competitors.

Safe, inclusive and respectful workplaces reduce legal 
risks, retain top talent, boost productivity, and enhance 
organisational reputation. By prioritising gender 
equality, businesses and governments can create a 
more collaborative workplace culture, strengthen 
economic resilience, and drive long-term growth.

Want to partner with us on reducing gender discrimination 

and promoting diversity? Connect with us at 

info@icr-facility.eu 

OUR INTERVENTIONS

GENDER-BASED VIOLENCE IN WORKPLACES 
AND GENDER DIVERSITY MANAGEMENT

The Bureau of Gender Affairs of Dominica to implement the 
2023 Domestic Violence Act.

The Association des Femmes d’Affaires du Burundi (AFAB) 
to develop a protocol to support women entrepreneurs who 
are victims of harassment.

The Business and Professional Women (BPW) Nigeria to 
advocate for the rights of women market traders and for fair 
taxation levies. 

The Employers’ Consultative Association of Malawi (ECAM) 
to conduct a national gender audit to address gender related 
concerns including GBVH in workplaces. 

The Employers’ Confederation of Zimbabwe (EMCOZ) to 
tackle workplace Gender-Based Violence and Harassment.

WHAT MORE TO DO?

The cost of inaction

Addressing workplace GBVH and promoting gender 
diversity is not just a moral responsibility but also an 
economic imperative. According to the UN, GBVH 
costs economies around USD 1.5 trillion globally.

Gender inequality limits economic growth by 
discouraging female workforce. Particularly, sexual 
harassment in the workplace has significant economic 
costs. Each incident represents an estimated 4 days of 
lost productivity, with 70% of the cost borne by 
employers, 23% by governments, and 7% by 
individuals. 

Gender-responsive institutional framework 

developed 

Code of Conduct and complaint mechanism 

tailored to women entrepreneurs created

Women’s business network trained for enhanced 

capacity to challenge GBV

More companies adopted GBVH policies 

Sector-specific gender policies developed by the 

National Employers Council
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