
WHAT MORE TO DO?

➢ Develop care policies, regulations and implementation
➢ Transition Informal caregivers to formal employment increasing revenue
➢ Enhance investment and partnerships opportunities for care services and facilities
➢ Increase shared care duties between women and men to promote equal employment
➢ Improve public awareness of the care economy and its role in society in economy

VALUING AND INVESTING IN 
CARE ECONOMY

The care economy, encompassing both paid and unpaid care 
work is significantly undervalued and its economic contribution 
has been unmeasured.

In African, Caribbean and Pacific countries, women 
disproportionately shoulder the burden of unpaid care work, 
including childcare, eldercare, and household tasks, which often 
limits their participation in the formal economy.

This unequal distribution of care work limits women's access to 
education, employment opportunities, and leadership roles, 
perpetuating gender inequalities.

Want to partner with us on promoting care economy? 

Connect with us at info@icr-facility.eu 

Economic Value of Unpaid Care Work

Source: UN Secretary-General’s policy brief: The impact of COVID-19 on women

The Government of Saint Lucia to 
get the business community 
engaged in a co-responsibility 
approach in the development of a 
national care system.

"Identifying the challenges and potential solutions 

for a fairer care economy contributes to greater 

gender equality - a key element for the economic 

development of any country." 

- Katrin Werdermann de Rodríguez, Deputy Head 

of Mission, Embassy of the Federal Republic of 

Germany Santo Domingo.

“What Saint Lucia has achieved with its national 

care policy, and the path that the Dominican 

Republic is taking in the construction of its national 

system, are clear examples of what can be 

achieved when there is political commitment, 

collaboration among actors and participation of 

civil society." 

- Melvin Asin, Head of Cooperation, EU 

Delegation to the Dominican Republic.

OUR INTERVENTIONS

The Papua New Guinea Business 
Coalition for Women (PNG 
BCFW) to represent the voice of 
the private sector calling for a 
gender-responsive revision of the 
Employment Act 1978. 

The Ministry of Women in the 
Dominican Republic to identify and 
address the structural barriers 
faced by women entrepreneurs, 
particularly those leading micro, 
small, and medium-sized 
enterprises (MSMEs).
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